
 
 

Development Officer 
 

Summary: 
 
Undertake school and junior player recruitment and development activities. 

 

Responsible to: 
 
Director of Rugby 

 

Role: 
 
1. Prepare an annual program of visits to, and activities for, local clubs and schools 

that will attract and retain junior players of all ages. 
2. Organise and arrange for each school/junior club a variety of contact and 

communication methods to enhance each recruitment activity including: 
- Newsletters 
- Walla rugby training days and competitions 
- Senior player visits 
- Visiting coaches 
- Skill sessions 

3. Conduct training sessions and competitions as scheduled 
4. Ensure each school and junior team has a suitable coach and manager. 
5. Ensure all junior players are registered on the club data base   
6. Prepare monthly reports for the Committee on recruitment and development 

activities and progress.  Make recommendations to the senior club on fostering 
talented players coming through the system. 

7. Liaise regularly with Union Development Officers to keep current with ARU and 
Union initiatives in junior development.  Assist where requested 

8. Prepare and/or review annually a club junior development plan 

 

Performance Measures: 
 

•  Annually, prepare and initiate a detailed program of;  
- school contacts and visits,  
- competitions and  
- recruitment activities; 

• Monthly reports on junior development activities completed & not completed are 
submitted to the Executive 

• Coaching and management support for junior teams is organised; 

• An “x” increase in junior numbers or teams is achieved; all players are registered 

• Each meeting of Union Development Officers is attended- feedback and any 
relevant reports are given to the Director of Rugby 

 


